
                                                           Further Particulars 
 

Research Department 
 

Senior Statistician G7/G8 
 
To be based in NFER’s main office in Slough, York or Llanelli. 
 
About the National Foundation for Educational Research (NFER) 
NFER is the leading independent provider of education research. With an income of £18 
million and 210 staff, we are a registered charity whose purpose is to: 

Provide robust, independent research and related services that improve education 
particularly for children and young people. Our research, assessments and other 
services are widely known and used by key decision makers and our work supports 
effective policy and practice in education, in the UK and internationally. 
 
Through our extensive knowledge and our trusted expertise we offer a unique perspective, 
and provide authoritative insights which are relevant and accessible and used to inform 
debate on the issues that matter in education. Our clients include government departments 
and agencies at international, national and local levels, all of whom benefit from NFER’s full 
range of expertise and professional services including access to international networks and 
data sources. We also invest NFER’s own resources to fund research and development 
activities that we believe will have a positive impact on society and improve the services we 
offer our clients. 

We undertake research on all aspects of education from early years to higher education, and 
share the results with a wide range of organisations and individuals, including education 
policy makers and professionals. We use our expertise to identify and develop practical 
solutions to bring about improvements for children and young people often working in 
collaboration with partners. 
 
We strongly believe that changes to education should be informed by evidence and the 
impacts evaluated so that policy makers, leaders and practitioners can see whether their 
actions are really making a difference. We work with those who are genuinely interested in 
making a difference to education, from major employers to government departments; from 
school leaders and teachers to parents.  
 
The majority of NFER’s staff are based at the Foundation’s Slough office which is located in 
pleasant grounds less than a mile from the centre of Slough. Communications by road and 
rail are excellent and there is free parking. There are also two regional offices – a Welsh 
office in Swansea and a York office. 
 
There is a strong emphasis on collegiate and team working. The Foundation is committed to 
the development of all its staff and has achieved and retained Investors in People status. 
 
For further information you may wish to visit our website:  http://www.nfer.ac.uk 

 
 
  
 

http://www.nfer.ac.uk/


Centre for Statistics 
The Centre for Statistics leads on complex statistical analyses on all NFER’s research work, 
as well as undertaking its own projects. It trains and supports researchers and quality 
assures other statistical analyses. The Centre’s Statisticians are highly qualified and 
experienced and have a national reputation for providing high quality support in the analysis 
of quantitative data.  
 
The work of the Centre includes: analysis of data for test development, including item 
response theory and classical test analysis, test equating, standard setting and age 
standardisation; analysis of questionnaire survey data, including the development of scales 
and linking results across longitudinal surveys; design and analysis of impact evaluations to 
determine the effect of educational initiatives.   
 
A new area of work is with the use of Randomised Control Trial methodologies and our 
Statisticians are central to the Foundations growing expertise in this area. 
 
 
Conditions of this Appointment: 
Salary:  
Grade 7  £41,703 - £46,936  
Grade 8  £49,793 – £56,047 
 
placement is on scale according to qualifications and experience.  Based out of Slough, 
York or Llanelli (if based in York or Llanelli, you will be required to travel to Slough (HQ) for 
meetings when nessessary). 
 
New Employee Checks 

NFER undertakes the following checks on all staff: 

• Identity. 
• Nationality and immigrations status to confirm entitlement to work in the UK. 
• References: All appointments are subject to the receipt of satisfactory references, 

covering the past three years’ employment history, including the current employer. 
Candidates are required to declare on application or at interview if, to their 
knowledge, they are related to any member of the Foundation's Board or any 
Foundation employee.  Deliberate failure to make such a disclosure may disqualify 
candidates and, if the omission is discovered after appointment, they may be 
dismissed.   

Probationary Period 

All new appointments are subject to a 6 month probationary period. 
Employment benefits of working at NFER include: 
Annual Leave 
The Foundation’s leave year runs from 1 April to 31 March; the full time annual leave 
entitlement is 30 days (two of which are normally required to be taken over the Christmas 
period).  In addition there are eight Bank Holidays and four discretionary days.   
 
Car Parking 
There is free car parking available at the Slough site.   
 
Child Care 
Parents with children are able to purchase Childcare Vouchers through payroll. Further details 
are available. 
 



Occupational Health 
Pre-employment medical checks are carried out on all new employees via a confidential, e-
questionnaire which is reviewed and reported on by a qualified Occupational Health 
Physician on NFER’s behalf. 
 
The Foundation provides staff with access to a free Employee Assistance Programme 
through an external provider and staff are also eligible for consideration for free 
physiotherapy support. 
 
Health and Safety Policy 
The Foundation recognises and accepts its responsibilities as an employer to provide a safe 
working environment for all its employees and its Policy Statement is contained in the Staff 
Handbook.   
 
Hours of Work 
Full-time staff work 35 hours per week which are normally 9:15 a.m. to 5:15 p.m. with one hour 
for lunch. 
 
Pension 
All new permanent members of staff will automatically become members of the NFER Section 
of the Federated Retirement Savings Plan (the NFER Pension Scheme) with effect from their 
first day of employment. This is a defined contribution, occupational pension scheme with a 
salary exchange arrangement as the mechanism for paying pension contributions. 
 
Season Ticket Loans 
Season ticket loans are available on the following conditions: 
 
 normally for an annual ticket, although a shorter period will be considered 
 the payment will be made by cheque direct to the provider 
 loans will be deducted monthly from salary 
 should a member of staff leave the Foundation, any outstanding balance will be deducted 

from their final salary 
 request for a season ticket loan must be made on the appropriate application form to 

Finance.   
 
Staff Council 
Staff Council provides a forum for staff participation in the Foundation’s decision making 
process to the mutual benefit of both the management and its staff.   
 
Refreshment Facilities 
Refreshment facilities are located in “The Zone”, a comfortable area where staff can meet 
and relax; vending machines selling a variety of snacks and drinks are available as well as a 
microwave facility for staff.   
 
 
Learning and Development 
The Foundation is fully committed to training and developing all its employees and as such its 
aim is to provide staff with support to enable them to achieve their potential. 
 
 

 
Further information on NFER is available on our website at: 

http://www.nfer.ac.uk/about-nfer/  
 

For additional queries, please contact the HR Office 
 

 
 
 

http://www.nfer.ac.uk/about-nfer/
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